
Minutes  
Committee on Equal Opportunities 
Council on Postsecondary Education 

April 17, 2006 
 

 
 The Committee on Equal Opportunities met April 17, 2006, at Morehead 

State University, Morehead, Kentucky. Chair Baker presided. 
 

Roll Call Members present: Walter Baker, Jerome Bowles, Raoul Cunningham, 
Cynthia Fox (proxy of Linda Strite Murnane), Hilma Prather, Joan Taylor, 
Wendell Thomas, and David Welch.   
 
Members absent: Jesse Harris, Phyllis Maclin, and Charles Whitehead. 
 

Approval of Minutes The minutes of the February 20, 2006, meeting was approved as 
presented. 
 

The Partnership Agreement 
and Kentucky Plan  

Mr. Sherron Jackson, Council staff, updated the committee on the status of 
the Partnership Agreement and The Kentucky Plan.  The Council staff is 
awaiting action by OCR.  Mr. Jackson indicated that the 2006-08 biennial 
budget will address the remaining enhancement issues, renovation of the 
Hathaway Classroom and Faculty Office Building, and Young Hall 
dormitory at Kentucky State University.  
 
The request for proposals (RFP) to conduct the statewide diversity study was 
issued March 24, 2006.  Responses are due to the Council April 28, 
2006. The proposals will be evaluated and a recommendation regarding 
the best value vendor will be presented for consideration in July 2006.  The 
project is expected to be finished June 30, 2007.   
 
The CPE/KSU Comprehensive Assessment Oversight Committee met March 
13, 2006.  The committee recommended that the CEO communicate with 
the Governor and the Postsecondary Education Nominating Committee 
regarding the need to continue to strengthen the KSU Board of Regents.  
The next meeting of the committee is June 12, 2006, at the Council offices.  
 

KCTCS Campus Visit 
Schedule  

Mr. Jackson presented a campus visit approach for the Kentucky 
Community and Technical College System that described a process by 
which teams of three CEO members could conduct site visits at KCTCS 
campuses.  The intent is to conduct as many as two campus visits in a 
single day.  After a thorough discussion, the committee agreed to move 
forward with the proposal, instructing staff to propose campuses to be 
visited and a timeframe for the visits.  
 
 
 
A motion was made by Mr. David Welch to adopt the staff proposal and to 



develop a visit schedule to be presented at the June 19 meeting.  The 
motion was seconded by Ms. Joan Taylor.  The motion passed.  
 

Equal Opportunity Funding 
Analysis  

Mr. Jackson provided a summary of a proposed approach to completing 
an analysis of the use of funds appropriated by the General Assembly to 
support institutional efforts to meet the commitments made in the 1982 
Higher Education Desegregation Plan (currently referred to as The Kentucky 
Plan and the Partnership Agreement). The funds are intended to support the 
following general areas as identified in the desegregation plan: student 
recruitment, student retention, financial aid, and faculty and staff 
recruitment and retention.   
 
The committee agreed with the suggested approach and asked staff to 
move forward with the analysis.   
 

2020 Educational 
Attainment Projections 
 

Dr. John Hayek, Council staff, presented a summary of the preliminary 
projections that are currently being developed to support the efforts of 
postsecondary education institutions to achieve the goals of HB 1.  Dr. 
Hayek’s presentation to the committee focused on how the projections will 
help answer three central questions: (1) what is the national level of 
educational attainment projected to be in 2020? (2) what will Kentucky’s 
level of educational attainment be in 2020 without policy intervention? 
and, (3) what will it take to fill the gap?  
 
The committee thanked Dr. Hayek for his presentation and asked to be 
kept abreast of the projections as they continue to be developed.   
 

Requirement for High School 
Juniors to take the ACT 

Dr. Rana Johnson, Council staff, presented a report on Senate Bill 130, 
passed by the 2006 General Assembly, that requires high school juniors to 
be administered the (free of charge) ACT tests in English, reading, math, 
and science as a component  of high school accountability.  The aim is to 
link postsecondary and workplace expectations with high school 
assessment standards so graduates are prepared for college or skilled 
employment, to make the ACT available to all Kentucky high school 
students free of charge, and to give students performance feedback in time 
for them to make their senior year productive.  
 

Analysis of the 2006-08 
Senate Budget 
Recommendations  

Mr. Jackson stated that the agenda included a summary analysis of the 
2006-08 Senate budget recommendation.  The information is intended to 
keep members of the committee abreast of the biennial budget 
development.  As part of the budget process, the Council staff provides 
interim updates on the progress of the General Assembly to develop and 
adopt a new biennial budget.   
 



 
Implementation of Campus 
Visit Recommendations 

Ms. Sandra D. Moore, Special Assistant to the Provost for University 
Diversity, presented a summary of the actions taken by Eastern Kentucky 
University to implement the recommendations from the October 2005 
CEO campus visit.  Ms. Moore stated that the CEO made 22 
recommendations covering four areas: (a) admissions, advising, and 
diversity initiatives; (b) communications; (c) advancement and upward 
mobility; and (d) student concerns.  The university has addressed all 22 
recommendations; some are complete, three are work in progress, and 
others are in the early stages of implementation.  Special attention was 
given to the recommendation regarding student advising as noted in the 
campus newspaper Eastern Progress.  EKU has implemented a new 
advising system supported by approximately $245,000.  Also, a student 
government forum was held to more fully address student concerns raised 
during the campus visit.  The university is paying closer attention to the 
representation of diversity in search processes and applicant pools.  The 
university has an unprecedented opportunity to increase diversity at this 
point because of a large number of positions to be filled – approximately 
105 positions.  The university’s strategic plan includes diversity goals 
supported by 15 key performance indicators that are to be evaluated 
annually.   
 
The Murray State University status report on implementation of 
recommendations from the 2004 CEO campus visit report was presented 
by Ms. Annazette McCane, Director of the Office of Equal Opportunity.  
Ms. McCane stated that MuSU continues to place emphasis on the major 
concerns raised by students and faculty.  The primary areas relate to town 
and gown issues and communication with students and faculty regarding 
housing and other support provided by businesses.  MuSU has formalized 
its efforts to interface with businesses, local government, and the 
community to discuss things that influence the environment for African 
Americans in the local community.  Also, MuSU has interfaced with local 
businesses to encourage them to incorporate more products for African 
Americans.  MuSU created a new position in the provost office to focus on 
graduate student enrollment and retention, assist with searches for new 
faculty, and help build a sense of community among the university’s African 
American employees.  
 
Dr. Dennis Weatherby, Associate Provost for Student Success, discussed the 
actions of Northern Kentucky University to implement recommendations 
identified in the October 2004 CEO campus visit report.  Dr. Weatherby 
reported that, in addition to the responsibilities of the associate provost 
position, he has taken on the duties of affirmative action and equal 
educational opportunities. In response to committee recommendations, 
NKU has tripled the size of the diversity recruiting staff and expanded the 
number of territories being recruited.  NKU had a rather unique experience 
in 2005-06 in that only 81 African American students in the eight counties 
that are considered the NKU service area took the ACT.  Approximately 
half of the 81 were enrolled at Holmes High School.  This forces NKU to 



recruit more in locations such as Louisville and Lexington.   
 
To further support efforts to increase diversity, the university increased the 
direct mail efforts, the number of guidance counselors, the number of 
student and parent visitation opportunities, and tripled the number of 
diversity scholarships from eight to over 30.  The admissions policy has 
been clarified for students seeking to enroll at NKU.  And while there was a 
small decrease in the enrollment of African Americans last year, the 
university feels that it is ahead in admissions for fall 2006.  The CEO had 
noted a concern regarding the NKU dual admission fee ($25.00).  The 
NKU admissions coordinator stated that he had not received any 
complaints from students regarding this fee – the university will continue to 
charge the $25.00 fee.  The graduate school mails a graduate student 
guide to all students along with their admission letter.  The university 
continues to review its efforts to recruit African American faculty.   
 

Waivers of KRS 164.020(18) 
Granted in 2006: Morehead 
State University  

Mr. Jackson reported that at its March 2, 2006, meeting, the Morehead 
State University Board of Regents adopted a resolution and program of 
activities to implement a quantitative waiver.  A copy of the board 
resolution and supporting actions for a quantitative waiver were included in 
the committee agenda on page 59. 
   

State Law School 
Scholarships  

Mr. Jackson reported that the news media reported that the 2006 General 
Assembly may eliminate funds that support the Kentucky Legal Education 
Opportunity (KLEO) scholarships for the public law schools at NKU, UK, 
and UofL.   
 
Mr. Terry Allen, UK’s Associate Vice President for Employment Equity, 
reported that the associate dean of the UK law school believes there are 
students at UK who will be affected if the funds are not available.  It is too 
early to determine how students in the fall 2006 class may be affected.  
However, as a precautionary measure, the law school will send a notice to 
students presently on scholarships informing them of the possible reduction 
in state funds but also reassuring them that the university will provide 
support.   
 
Dr. Weatherby stated that NKU’s Chase College of Law is contacting 
students to reassure them of continuing support as well.  In the meantime, 
the dean continues to assess the situation.   
 
Mr. Baker stated that the introduction of the KLEO program by the Chief 
Justice of the Supreme Court was a significant step toward addressing a 
severe lack of diversity in the criminal justice system.  The program is 
designed to alleviate that problem and for it to be discontinued at this time 
will certainly create a more critical situation for Kentucky.  Mr. Baker asked 
for a follow-up report at the June meeting.  
 

Other Business 
 

Dr. Johnson provided a brief summary of the conferences planned for the 
Governor’s Minority Student College Preparation Program in June.  The 



 
 
 
 
Adjournment 
 

Academically Proficient Juniors and Seniors Conference will be hosted by 
Eastern Kentucky University and the GMSCPP annual conference will be 
hosted by the University of Louisville.   
 
The meeting adjourned at 12:01 p.m. 
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